r 'THE ORISSA AIDED EDUCATI
ONAL INSTITUTIONS' EMPLOYEES' RETIREMEN
BENEFIT RULES, 1981 =
CHAPTER 1
Short title Fislinimeny
i:CM 1.(1) Th | be eall
IEnCe- ! ese rules mavw called t ided Educations shitutions’ ~ g
Comumence Rotcete Boner R i}i)EI. called the Orissa Aided Educationil Institutions’ ~Employees

{2) They shall come into force?* on such date as the Governmen! may, by ‘orde i
in thit hehalf. nmenl may, by order, appoint
Detinitions
2. (1) In these rules, unless there is anything repunznant in the subject or context:—

P 1a) “Act” means the Orissa Education Act, 1969 (Oriss1 Act 15 of 15694;

Hla-1) “Death-cum-Retirement Gratuity®” means the feath-cum-r stirement gratuit o
l under rule 9;) Y = gratuity payable

(5) “Director”™ means the Director of Public Instructiop, Orissa and includes such other
Officer not below the rank of a Deputy Director of Public Instruction who may be
authorised by the State Government, from time to time, by gencral or special order
t];:_pert‘orm all or any of the functions and exercise all or any of the powers of the

irector;

(¢) “Employee™ means an employee of an e .ucational institution of the category specified
under rule 3;

*{(c-1) “*Gratuily™ means giatuity payable under Sub-rale (1) of Rule 8;]

(i} “Institution™ means an educational institution as defined in clause (e) of section 3 of
the Act ; :

*{(e) “*Pension’ means the pension payable under sub-rule (2) of rule §;]

*[{/) “Pension Sanctioning Authority”™ means the District Inspector of Schools in case of
employees of Primary Schools, Junior Basic Schools, Senior Basic Schools and Middle
Schools; Lnspector of Schools in case of employees of High Schools, Director of Public
Instruction (Higher Education), Orissa in case of employees ol colleges and Superinten-
dent, Sanskrit Studies in case of employees of Sauskrit Tols. ]

{2) All other words an ! expressions used but not defined herein shall have the same meaning
as are respectively assigned to them in the Act.

Application 3. These rules shall apply to the teaching and non-teaching stafl of ali recognised non-
the rules. Government Colleges, High Schools, Senior Basic Scheols and M. E. Schogls which come under
the direet paymenl system and all non-Government Primary Schools ipcluding Sanskrit Tols
and Junior Basic Schools fully aided by Government in the Education & Youlh Services
Department direcily or through Pancnayat Samitis constituted under the Orissa Panchayal
Samiti Act, 1959 or through a WNotified Area Council or Municipality constituted under the

Orissa Municipal Act, 1950:

\ Provided that Government may, by general or special order as ‘may bz issucd in that beha]!l‘,
specily any othe. educational institution or category of instituticns and the stafl’ working thereian
to whom the rules shall apply.

1. Made in exercise of the powers conferred by sub-sectizm (1) of section 27 read with section 10 (1) of O. E. Act, 1969
[ Or. Aci 15 of 1969} published in 5. R. 0. Mo. 824/81 vide 0. G. E. No. 1759, dated 23-12-1981.

2, Came into force with effect from 1-4-1982 vide 8. R. O, No. L1882 published in O. G. E. Mo, 234, dated 20-2-1982
3 Inserted by 8, R. Q. No. 802/83 vide O. G. E. No. 1610, dated 7-12-1983
4. Inserted by ibid

- 5. Substituted by ibid
Sus 6. Substituted by S. R. 0. No. §9/: vide O. G. E. No. 190, dated 15-2-1983
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CHAPTER 11
[Pension, Gratuity, ani Death-cum-Retirement Gratuity)

4. Subject to the conditions in other rules under the chapter, an employvee shall Fe
eligible for pension or gratuity, as the case may be ;

(1) On retirement by reason of his attaining the age of superannuation; or

(2) On voluntary retirement or retirement by the zppointing authority after completion
of thirty vears of qualifying service or the age of fifty vears; or

(3) On retirement before the superannuation on medical certificate of permanent incapacity
for further service; or '

(4) On termination of service due to the abolition of the post; or

{5) On closure of the college or school, as the case may be, due to withdrawal of
recognition of the =aid college or school or other causes; ,

Mote—!. Tle precedure for retirement on medical certificate under clause (3) shall be the
same as under the Orissa Penzion Rules, 1977 as amended from time to time.

NoTE 2. In regard to clause (1) the age of superannuation of the employees shall be
as preseribed by Government in the Education and Youth Services Department.

MNoTE—3. The age and date of retirement of on employee chall be reckoned from the date
of birth of the emplovee os entered in his Service Book/Record. In case the year of birth
only i8 Jrecorded] but not the month and date, the Ist July of the year shall be taken as the
date of birth. When both the vear and the month of birth are Frecorded] but not the date, the
16th of the month shall be taken as the date of birth,

Note—4, Anemployee may retire from service voluntarily at any time after completing
thirty ycars or qualifying service of the age of fifty years provided that he shall give a notice in
wiriting to the concerned sppointing authority at least three months before the date on which he
wishes to retire. It shall be open to the appointing authority to withhold permission to the emplovee
who secks to retire under this rule, if any disciplinary action is pending against him.

The appointing authority con also retire an emplovee at any time after he has completed
thirty verrs of qualifving service or the age of fifty vears, provided that the appointing authority
shall give a notice in wriling to the emplovee at least three months before the date on which
he is required to retire or shall pay to the employee an amount equal to three months pay in

lien of notice.

5. (1) Full pension admissible under these rules is not to h; given as a matter of course,
unless the service render: ¢ has been approved by the pension sanctioning authority,

(2) If the service is not thoroughly satisfuctory, the nuthcri_ty sanctioning the pension
after giving the emplovee concerned reason=ble opportunity of making his defence may order
such reduction of the amount as it thinks proper,

(3) Whenever an order reducing the pension of an employee is passed, the employee
affected shall have a right of zppeal to the authority to whom an appeal from an order of

dismissal or remowval lies.

the length of qualifying service of an employee reti._ring on or ahgr : the 1st
dav of April 1982, all previous services except thosz rendered prior lo his attaining the
age of eighteen years, whether temporary, officiating or permanent cither in opne or more
than one recognised educational institutions, shall, subject to the conditions specified in
sub-rules (2), (3), (4) and (5), be taken into account for the purpossz of retirement

benefits under these rules, |

76, (1) In computing

.

. Subsituted by 5. R, O. No. 802/83, vide O. G. E. No. 1610, dated 7-12- 1983

2, Substituted by ibid
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(2 Notwithsta_ndipg any change in the pattern of grant-in-aid to an institution under ruE
3, an employee serving in that institution will not lose the period of this service in that institution
merely because of change in the pattern of grant-in-aid.

(3) War Service or Military Service rendered by an employee shall count as service qualifying

for ?ensiun to the extent permissible under the rules and or.ers applicable to the State Government
employees.

(4) All leaves except extraor dinary leave (i. e. leave without pay) count for pension+
. Provided that in the case of extraordinary leave the appropriate® duthority may, at the
time of _sanctioning such leave, allow the period of that leave to count as qualifying service for
pension if such leave is granted to an employee— ;
(i) on medical certificate : or
(i1} due to his inability to join of re-join Juty on account of civil commation ; or
(ifi) for prosecuting higher scientific and technical studies.
(3) Suspension allowed to stund as specific penalty, overstay of joining time or leave not
subsequently regularised and periods of breaks shall not be reckoned as qualifying service.

%1 7. In case of an employee retiring on or after the first day of April 1982, any period of
break in service on account of retrenchment or similar other reason except when
occasioned by resignation, which is beyond the control of the concerned employee,
shall not be treated as interruplion invelving forfeiture of past service and all such
cases shall be deciced on their own merit. |

5. (1) An employee shall be eliglble for grawity if the period of his qualifying service up
to the date of his retirement is five years or more but less than tea years. Ths gratuity shall
be at the rate as follows :—

Completed years of qualifying Scales of gratuity
service
() (2)
Less than © years .. Nil
5 vears .. 4} months’ emoluments
6 yeirs .. 5 months’ emoluments

7 years s 52- mounths’ emoluments
6% months’ emoluments

7} months’ emoluments

8 years

9 years

(2) An employee shall be eligible for pension if the period of his qualifying service up to
the date of his retirement is ten years or more. The maximum p-:nqd of qualifying service Lo
be taken into account shall not exceed thirty-three years. The pension shall be at the rate as

follows :(—
{a) Where the qualifying service is not less than thirty-threc years the pension shall be
calculated as per scale below 1 —

Average emolument Amount of monthly pension

(1 2)

(i) Up to first Rs. 1,000 ) 30 per cent of average emolument
{ff} Balance it 25 per c=at of average emolument

1. Substituted by §. R. ©. No. 802/83 vide 0. G. E. No. 1610, dated 7-12-1983

—
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{b) Where the qualifying service is Jess than thirt .
; 1g se: y-three yéars but not less th
the amount of pension shiil be such proportion of ths maximum udmissilftc peﬁiut:n asycfl::
number of vears of qualifying service rendered by the employee bears to the maximum qualifvin
service of thirty-three years, An illustration is given below :— " ‘f

Avzrage Pension on 33 years Pension on 30 years Pensio
1 Or : £ion on 20 x
emolument of qualifying service of qualifying service of qualifving ﬁe!:f?:
(n (2) . (3) 4)
Rs. 1,200  First Rs. 1,000 at 30 Rs. 350 %30 Rs. 35020
per cent=Rs. 300, —=Re. 31818 P o
Kk} or 1 13
Rs. 319 Rs. 213
Next Rs, 200 at 25
per cent = Rs. 50.
Total .. Rs. 350

Note—Il. The emolument for the purpose of the retirement benefits under this rule shall
mean the ‘pay ". “The average emolument™ shall he calculated on the basis of ‘pay’ drawn
during the last ten months preceding the dite of retirement,

NoTe - 2. Only completed year of qualifying service shall be taken into account for the
purpose of calculating the pension.or gratuity as the case may be. Fraction of a vear shall not be

aken into account,

' [9. If an employee retirss or dies on or after the first day of April 1982, having
completed five years of qualifying service, the death-cisn-retirement gratuity in respect of the
emplovee shall be paid at the following rate, namely ;—

Complete1 years of qualifving Rate of death-cum-retirement
service gratuity
(1 {2)

(i} Five vears iz- months pay

(ii} Excceling five years but not exceeding fifieen 33 months pay
years,
(iif) Excee ling fifteen wyears but not exc:eding a : months pay

twenty-five.
(iv) Exceeding twenty-five years 74 months pay |

10. (1) The Pension/Gratuity and Death-crm-Retirement Gratuity found admissible shall
be sanctioned by the Pension Sanctioning Authority. On receipt of order of sanction *ogether
with the connected documents, the same shall be verifed by an officer as maj be authorised by
Government, who shall, after due verification is:ue necessary payment order in favour of the
cmplovee concerned.  In case of delay, payment of provisional Pension/Gratuity and Death-cum-
Retiremcent Gratuity to the extent of 2/3rd of the amount finally admissible may be sanctioned by

the competent authority for six months.]

"7 2 [(2) Where 2ny dues of the institution are outstanding against the employee at the time
of his retirement or death, it shall, be recovered from his gratuity or death-cum-retirement gratuity
as the case may he, in case he fails to clear up the dues through ink Draft to the appropriate

authority : ot

1. Substitated by §. R. ©. No. 802/83 vide O. G. E. No. 110, dated 7-12-1983
2. Substitu‘ed by §. R, 0. No. 89/83 vide 0. G. E. No. 1%

dated 15-2-1983

3, Substityted byS. R. 0. No. 202/83 vide Q. G. E. No. 1610, Jated 7-12-1983
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Provided that, if the gratuity or death-cum-retirement gratuity admissible to the employee is not
sufficient for recovery of the outstanding dues of the institution, the balance amount may subject
to the consent of the pensioner or his bencfiziarics, be recovered from the arrear pension.]

11. (1) There shall be 00 commutation of pension under these rules.
(2) No temporary increase in pensivn shall be allowed.

i2. The various provident fund rulcs as were applicable to the institutions envisaged ynder
rule 3 shall continue to be applied in their cases without any Government share. Those who
were or are subscribing to any type of Provident Fund will get back their own subscription with
interest only from the institutions with whom such Provident Fund balances are maintained on
retirement. If the employer contributed any amount to such Provident Fund the same will be
credited to Government Account.

Repeal 13. All rules, instructions, orders, resolutions, etc., corresponding to these rules and in force
immediately before the commencement of these rules are hereby repealed.

interpresas 14. If any question arises relating to the interpretation of these rules it shall be referred tc

tion. . Government for decision.
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